Webonboarding:
The benefits of bulk uploading new hires
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The benefits of bulk uploading new hires
A lack of scalability can be a major problem faced by HR teams when bringing new hires into a business. Using a
manual approach, the time and resources required quickly ramps up as recruitment demands increase.
It’s a problem that’s particularly liable to surface as a business grows and existing management structures start
struggling to cope with the volume of information that needs to be processed.
A powerful feature of the webonboarding system is that it provides a fully scalable onboarding solution, one that’s
just as comfortable handling the needs of five or five thousand new starters.

Here’s a look at some of the benefits:

Easy to import bulk data
The system is designed to effortlessly import large volumes of data from an external source. Once a check has
been made that all the correct data is being selected, the import is done with the click of a button.
This removes the need for HR teams having to painstakingly enter large amounts of information into their system
by hand. It dramatically reduces onboarding processing times and removes the risk of data entry errors.

Automatically generate documentation
With all of the accurate data imported, the information can then be used by webonboarding to structure and
manage the entire onboarding process. Digital templates are used to define the information that’s required for
each job type.
The template uses the data to automatically generate an onboarding plan - creating an offer letter, contract and
providing access to everything needed for the job role via a branded online portal.
It allows the onboarding process for hundreds of new hires to be completed in a matter of seconds. This provides
a major time and resource saving when compared to the traditional manual handling of the task.
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Bulk processes with a personal touch
The bulk handling of data doesn’t mean you lose out on the personal touch during the onboarding process. By
radically cutting the administrative burden, it allows HR teams to pay more attention to crafting a much more
engaging and welcoming experience.
Along with handling all of the essential paperwork, the online portal also allows HR teams to provide a full range of
welcome packages and guides to improve the way new starters integrate with a company culture.
With increased efficiency, it also removes many of the frustrations caused by onboardees having to endure a slow
process which involves a confusing scattering of communications - phone calls, emails and paperwork.

Improved reporting capabilities
Trying to collate and monitor performance is an extremely difficult task when manually handling large volumes of
information. With webonboarding, it’s a quick and simple operation with integrated reporting tools allowing instant
access to all employee data.
Reports that would take hours or even days to put together using a traditional approach can be created in
minutes. It provides HR teams with the kind of management visibility of onboarding that haven’t previously been
possible.

Easy integration with existing systems
The webonboarding system is designed to be the link
between a recruitment platform or process and the HR
system. This allows a flow of data and documentation
from recruitment, to webonboarding, to your HR platform.
Eliminating the need to rekey data in to multiple systems
and providing a truly seamless process.

Request a demo >>

Find out more about webonboarding at
www.webonboarding.com
Email us at
contact.us@webonboarding.com

